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.AGREEMENT made this day of , 2000, between the
MATTITUCK-CUTCHOGUE UNION FREE SCHOOL DISTRICT with its office
and principal place of business at Main Road, Mattituck, New
York, hereinafter referred to as the uDISTRICT"; and the Civil
Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO,
SUFFOLK EDUCATIONAL LOCAL 870 and its MattitucJ~-Cutchogue Union
Free School District Unit hereinafter referred to as the
UASSOCIATION".
~
WIT N E SSE T H:
WHEREAS, the DISTRICT has recognized the ASSOCIATION as the
sole and exclusive bargaining representative for non-
instructional positions and teaching assistants, hereinafter
referred to as the EMPLOYEES; and
WHEREAS, the ASSOCIATION by becoming a party to this
agreement affirms that it does not assert the right to strike
against any government, to assist and participate in any such
strike, as to impose an obligation to conduct, assist or
participate in such a strike; and
-
WHEREAS, the parties desire to enter into a collective
bargaining agreement setting forth the amount of wages to be paid
to the employees and the terms and conditions under which the'
employees'perform their duties.
~
NOW, THEREFORE, by reason of the premises and in
consideration of the mutual covenants herein, the parties agree
as follows:
SECTION I
~
GENERAL OBLIGATION OF THE ASSOCIATiON
The ASSOCIATION obligates itself for its members and all
employees of the District for whom it is the recognized
bargaining representative that it and each of such members and
employees will faithfully perform all of the terms and conditions
of this agreement of the respective parts to be performed.
SECTION II - RECOGNITION
A. TERM
.
The DISTRICT recognizes the ASSOCIATION as the sole and
exclusive bargaining agent and representative for the employees
and will continue to do so for a maximum period permitted to the
provisions of Section 208(2) of the Civil Service Law.
~ 1
B. AGENCY SHOP
The Association having been recognized as the exclusive
representative of the employees within.the bargaining unit
represented by this agreement, shall have agency shop fee
deductions made from the wage or salary of employees of said
bargaining agreement who are not members of the Association, in
an amount equivalent to the membership dues levied by the
Association. The District shall make a separate deduction for
agency shop fees and remit the amount so deducted to CSEA, Inc.
with an alphabetical listing of association members. Agency shop
fee "will commenc~ from the employee's first paycheck and "continue
until such time as CSEA notifies the District to commence
membership dues deductions. This provision shall remain in
effect as long as the Association ~epresents 60% of all
employees.
.
~
C. DUES DEDUCTION
The DISTRICT agrees to deduct from the wages of its
employees such membership dues for the Civil Service Employees
Association, Inc. as are individually and voluntarily authorized
by the individual employees, and to transmit such deducted
amounts promptly to the Civil Service Employees Association,
Inc., 143 Washington Avenue, Albany, New York. This"
authorization shall be in writing on a form provided by the
ASSOCIATION, shall be submitted to the ASSOCIATION and
transmitted to the Business Office.
-
,
SECTION III" - RIGHTS RESERVED TO THE SCHOOL DISTRICT
The DISTRICT has the right, power and privilege, subject to
the Civil Service Law, and specific terms of this Agreement,
where applicable, to plan, determine, direct and control or
change the nature and extent of its operations, to contract with
independent contractors for any work which the School District is
not property "equipped or has inadequate labor to perform,
provided the contract with independent contractors shall not
result in any reduction of the number of affected employees; to
promote employees from one classification to another; to transfer
and assign employe"es to such places "or work as it may elect, to
create and abolish positions and to delegate duties, tours of
duties, and the manner or performance of such duties. It also
includes the right to demote, discipline, suspend or discharge
employees for just cause and to relieve them from their normal
duties for any legitimate" reason, to introduce new equipment,
methods or facilities, or change existing methods, and to make
and enforce rules to carry out the normal functions of management
of the DISTRICT.
~
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SECTION IV - GRrEVANCE PROCEDURE
.
In th~ event any employee believes their rights under the
terms and conditions of this contract have been violated, that
employee may, without interference, restraint, discrimination or
reprisal, present a grievance according to the procedure as set
forth in Appendix 1.
~
SECTION V - EAY
A. GENERAL
Suppiement I contains job descriptions for all
employees' covered by this contract. This supplement is
incorporated by reference and a copy thereof will be on file in
the DISTRICT office and available to all employees during
business hours. .
1. Proposed Schedules l-A, 1-B, 1-C, l-D and 1-E
which are attached hereto list the pay grades, job titles apd
rates of pay for the respective school .years for those positions
which are described in Supplement I attached hereto.
, 2. Schedule 2 contains a listing of benefits
according to job classification, setting forth the vacation and
personal days allowed for each job title.
,
2.1 Classification D, D-1, D-2, E employees and nurses
who were employed by the District prior to June 30, 1996, will
receive vacation as follows:
Classification D
Classification D-1
Classification D-2
5 days after 1
5 days after 1
2 ~ days after
4 days after 2
2 ~ days after
5 days after 1
year
year
1 year
years
1 year
year
Classification E
Nurses
In the event any of the employees in these qlassifications
do not take vacation during the school year, then they can either
request to be paid for said unused vacation by July 30 of the
next school year or can accrue same according to the terms of
this agreement.
3. When the employee has worked in a higher job
classification for a period in excess of three (3) full working
days during the school year, the employee shall be paid at thep
~
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higher rate of pay while serving in the higher job
classification. However, this provision shall not include
substituting for a vacationing employee who is covered by this
agreement. Any dispute concerning same will be resolved by the
Superintendent of Schools. .
4. Employees shall be paid by check in accordance
with the schedules enumerated in paragraph 1 above, every other
Friday of the school year. For pay purposes, computation of
hours shall start on Monday and end on Sunday of each week.
.,
S. The date on which an employee commenced work in
the District or in the predecessor Mattituck Union Free School
District, Cutchogue Union Free School District, or Laurel Common
District shall be the anniversary date on which the years 'of
service shall be computed for compensation.
B. RATE OF PAY
1. The hourly rate of'pay for all employees covered
by this ag~eement shall be determined by those rates of pay
appearing in Schedules 1-A, 1-B,1-C, 1-D and 1-E which are
attached hereto. (Schedule 1-A reflects a 2 1/2~ increase over
the rate of pay schedule for the 1998-99 school year; Schedule 1-
B reflects a 2 1/2% increase over the rate of pay schedule for
the 1999-2000 school year; Schedule 1-C reflects a 2 1/2%
'
increase over the ,rate of pay schedule for the 2000-2001 school
year; Schedule 1-D reflects a 3 '1/2% increase over the rate of
pay schedule for the 2001-2002 s~hool year; and Schedule 1-E
reflects a 3 1/2%, increase over the rate of pay schedule for the
-2002-2003 school year.)
~'
~
2. Longevity pay will be paid to eligible employees
as a percentage of the base hourly rate as set forth in Schedules
I-A, 1-B, 1-C, 1-D and 1-E and will be paid as follows:
(a) Twelve (12) years of service 1%; (b) Fourteen
(14) years of service 2%; (c) Sixteen (16) years of service 3%';
(d) Eighteen (18) years of service 4%; (e) Twenty (20) years of
service 6%; (f) Twenty-five (2S) years of service 10%,.
(b) Longevity pay shall commence with the pay
period following the anniversary date upon which the employee was
hired.
c. PREM:rnM PAY AND ADDIT:rONAL PAY
1. Regardless, of the normal work week hours,
straight time will be paid for all hours of work under and ..
4 ~
.including 40 hours per week from Monday through Sunday. Time and
a half will be paid for all work in excess of 40 hours per week
(Monday through Sunday) and all leaves as provided for in this
agreement such as sick leave, vacation leave, personal days, paid
holidays, and compensatory time will be counted in computing the
40 hours pe'r week.
~
2. Employees shall have the option of choosing
compensatory time in lieu of paid overtime. If compensatory time
is chosen, it may be accrued up to a maximum of 40 hours. Any
employee who currently has over 40 hours in compensatory time
will not continue to accrue compensatory time until the employees
accrued time falls below 40 hours. The method of computation for
over time and compensatory time is the normal hourly rate for the
first 40 hours in each week, and at one and one-half times the
normal hourly rate after 40 hours in,each week. Upon prior
approval of the Superintendent of Schools or his designee
compensato~ time may be taken on an hourly basis with a minimum
of ,1hour, but not more than 16 consecutive work hours. Requests
for compensatory time shall be scheduled with the supervisor 2
days in advance. In the event .of the death of an employee,
accrued compensatory time shall be paid to the designated
beneficiary or to the estate of the deceased employee.
..
3 . "Called in" work. Any employee who'is "called in"
for work on any weekend or holiday or at night shall be paid at
the rate of time and a half regardless of the number of hours
worked during the week. (Night shall be defined as after 5:00
P.M.) Any employee who is "called in" for work on a,weekend or
holiday or at night' shall receive ~ minimum of two hour's pay at
the rate of time and half. Note: Work that haR been previously
scheduled with the employee or is a continuous extension of the
regular workday will not be considered "called in" work. .
,f'
4. Classification C, D, D-2, and E employees, required
to work days in excess of the number required' in Schedule 2 shall
be compensated for all days worked provided the Superintendent of
Schools shall have given prior approval. No days shall be worked
without this approval.
.,
S. When the District's Committee on Special
Education, because of a special education student's behavioral,
medical or other problems~ recommends a special one to one
special education teacher assistant/aide for that student; and a
teacher assistant presently employed volunteers and is accepted
by the District's Director of Special Education for this assign-
ment, said teacher assistant will receive a 10% pay differential.
Howeve~, the teacher assistant accepting such assignment should
continue in such assignment for the entire school year. If no
acceptable employee volunteers for a special one to one special
~
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education teacher assistant/aide assignment, then the Director of
Special Education, on behalf of the School District, is entitled
to hire a non-employee for this position. The non-employee who
is hired for this position will receive, in addition to
compensation, all benefits of health, dental .and Schedule 2 (D-1
benefits) i however they will not accrue any longevity and will
not receive any ac- companying rights on vacating the position.
The President of the Association will be so notified of the
hiring of a non-employee. .
.
t
SECTION VI - INSURANCE
A. HEALTH
1. (~) The ASSOCIATION gives its,consent to the
DISTRICT to withdraw from the East End Health Plan and substitute
in its place and stead a District self~insurance health plan
[currently administered by Island Group Administration, Inc.
(Alan Kaplan)]
'.
(ii) The overall level of benefits to the
employees shall be equal to or better than the year 1999 Empire
Core Plus Enhance-ments Plan, plus vision coverages at the
present level of the East End Health Vision Plan level'of
benefits.
(iii) The health insurance plan provided by the
DISTRICT will provide a nationally recognized resource table for
the establishment of usual, customary and reasonable (UCR) .
charges such as MDR, Ingenix,. HIAA, or equal for out-of-network
claims.
~;
-.
(iv) If, during the term of this contract,
another employee bargaining unit of the DISTRICT. shall leave the
District's self-insurance health plan, and the level of benefit
to the members of the ASSOCIATION should change, then in that
event the ASSOCIATION may request negotiation solely for the
purpose of renegotiation of health insurance coverage for its
members.
2. a) ACTIVE EMPLOYEES
(To be eligible for health insurance, whether individual or family
plan, an employee must be scheduled to work at least twenty (20) .
hours in a normal work week.)
(i) An employee hired before January I, 1993, the
DISTRICT shall pay 100% of the cost of the applicable individual
or family health insurance plan.
. (ii) An employee hired between July 1, 1993 and
December 31, 1995, shall pay 15% of the cost of the applicable
individual health insurance plan.
.
(iii) An employee hired after January I, 1996,
shall pay i5% of the cost of the applicable individual or family
health insurance plan.
w
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(iv) An employee hired after July 1, 2000, shall
pay 25% of the cost of the applicable i~dividual or family health
insurance plan.
, b) RETIREES
(For employees who 'retire during the term of this agreement in
accordance with Article XI RETIREMENT, said employees will be
eligible to receive the benefits of the District's health
insurance plan in force and effect for active employees.
Contributions, if any, as set forth in subparagraphs (i), (ii),
and (iii) will not change in future contracts for these
employees.)
~
, (i) Any employee hired before June 30, 1988, the
District shall pay 100% of the cost of the applicable individual
or fami1y health insurance plan.
(ii) Any employee hired between July 1, 1988 and
June 30, 1993, the District shall pay 100% of the cost of the
individual health insurance plan. (Eligible employees in this
bracket who wish to have a family health insurance plan, will be
required to reimburse the District the cost differential between
the individual and the family health 'insurance plan.)
~
(iii) Any employee hired after July 1, 1993 shall
pay 50% of the cost of the individual health insurance plan.
(Eligible employees in this bracket who wish to have a family
health insurance plan shall reimburse the District the cost
differential of the family health insurance plan and 50% of the
cost of the individual health insurance plan.)
~
3. Any employee eligible for health insurance electing not
to participate in the 'District's health insurance plan shall
receive fifty (50%) percent of the District's cost for the school
year involved. Payment by the District shall be made in the last
pay period of the school year involved.
4. Active employees seeking full year reinstatement or
deletion in the health insurance plan must inform the District by
May 15th of the preceding year. Employees seeking reinstatement
in the health insurance plan during the school year shall be
compensated pro-rata for the period of non-coverage subject to
the rUles of the health insurance plan in effect at that time.
B. WORKER'S COMPENS~TiON
"
The DISTRICT will provide Worker's Compensation Insurance
under Section 1709 of the Education Law with unlimited medical
care during disability for injuries received while in the course
of employment with disability benefit of 2/3 average weekly
salary with a maximum of four hundred ($400.00) dollars per week
~ 7
1-
as established by the New York State Worker's Compensation Board
after a mandatory seven (7) day waiting period.
C. DISAJ3IL:ITY
"The DISTRICT will provide 100% of the cost of
disability insurance for injuries not received in the course of
employment.. This insurance will provide a disability benefit of
~ of average weekly salary with a maximum of one hundred seventy
($170.00) dollars per week for twenty-six weeks after a mandatory
seven (7) day waiting period.
,
De DENTAL ,
The DISTRICT shall pay the dental costs of its
employees (individual and family) under a self-insured plan at
benefit levels equal to the CNA Dental Insurance Plan that was in
effect for the employees from 1/1/97 through 6/30/98.
SECTION VII - WORK WEEK AND WORK HOURS
A. WORK WEEK
The normal work week shall be considered Monday through
Friday. However, this does not preclude the establishment of '
other permanent work week schedules by the Superintendent of
Schools, or his designee, 'nor does it prevent any employee from
voluntarily working on a Saturday or Sunday in lieu of another
day in the week with the approval of the Superintendent of
Schools. In the event an employees permanent work week is other
than Monday through Friday as established by the Superintendent
of Schools, the said employee shall have two consecutive days off
in each week.
'
,
,
B. HOURS
Hours of work shall be determined by the Superintendent
of Schools, or his designee.
C. BREAKS
One ten minute break for each half day of work (3 ~ or
4 hours) will be allowed. Time for such breaks shall be
designated by the employee's supervisor.
SECTION VIII - VACATiON
1. Vacation time for all employees is set forth in
Schedule 2 '. Vacation time must be taken in minimum of one half
..
8 'r/
,
~
~
~
~
,
day increments.
2. Employees who normally receive night shift
differential shall receive pay while on vacation at a rate
determined by the average hourly rate for that employee including
night shift differential for the preceding six months.
3. Vacations ~or employees will be taken at the
convenience of the DISTRICT as determined by the Superintendent
of Schools or his designee, subject to the operational
requirements of work. Except in cases of emergencies, vacation
requests of more than one day will be made by the employee to the
Superintendent of Schools, or his designee, at least five (5)
working days in advance of the requested vacation. If the
employee has not received an answer to the vacation request
within two (2) working days of the date of the request, it will
be deemed to have been granted.
4. Eligible employees are strongly encouraged to take
their vacation each year. Vacation may be accumulated to a total
of 30 days by June 30th of each year of this contract. In the
event an employee accumulates more than 30 days by June 30th and
the Superintendent of Schools has not allowed the employee to use
the vacation days in excess of 30 days by June 30, then the
employee shall be paid for all days in excess of 30 days at the
employee's pay rate on June 30th of that year. Such payment
shall be made no later than July 30th of that year.
5. If the employee retires or voluntarily leaves the
employment of the DISTRICT, accumulated vacation time not to
exceed 30 days shall be paid in a lump sum upon the date of the
last day of employment in the DISTRICT. Further, commencing
January 1, 1994, any employee who retires or voluntarily leaves
the employment of 'the DISTRICT shall ,have any vacation time for
the school year in which the employee retires or voluntarily
leaves the employment of the DISTRICT prorated to the last day of
employment. However, in the event of the death, disability, or a
termination by the employer, all accumulated vacation time shall
be paid to the employee or the estate of the employee within 15
days.
6. Vacation entitlement shall be based upon years of
service in the District. Each employee shall receive a statement
of all vacation and sick days accrued on or before July 15th of
each year.
SECT~ON IX, - HOLiDAYS'
1. Those employees whose work time coincides with the
school calendar shall observe holidays as prescribed therein.
9
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2. Classification A employees listed in Schedule 2
shall receive the following paid holidays:
...
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day following Thanksgiving Day
December 24th
Christmas Day
~ Day Decembe~ 31st
New Year's Day
Martin Luther King, Jr.'s Birthday
Lincoln's Birthday
Washington's Birthday
*
Day Good Friday
Memorial Day
"
-4
r1
3. When a holiday falls on a Saturday or Sunday it
will normally.be observed on the preceding Friday or the
following Monday. If an employee is required to work on such a
Friday or Monday, either an extra day's payor an accrued
vacation day will be granted Classification A employees. The
determination for the extra day's payor accrued vacation day'
shall be made by the Superintendent of Schools, or his designee.
Any Classification UA" employee scheduled to work for a
*
day
December 31 will receive time and a half for working.the 4 hours.
~
SECTION X - LEAVES
A. PERSQNAL DAYS
Personal days shall be granted as set forth in Schedule
2. Such leave should be scheduled with the supervisor in
advance, with a minimum of 2 days notice, except in an emergency.
Personal days will not be carried over from one school year to
the next. .
B. S:rCX LEA. VE
1. Sick leave will be granted as set forth in Schedule
2. During the months' of July and August, sick days will be
prorated for the time actually worked during those months. Sick
days may be accumulated from year to year by eligible employees
up to a maximum of 180 days for all job classifications except
Group E which may accumulate 90 days and Group F which may not
accumulate any sick days. When an eligible employee has
accumulated the maximum number of sick days the employee shall, oJ
10 J
at the end of each school year be compensated for all sick days
accumulated in excess of the maximum number allowed at the rate
of one-half day's pay for each day of excess accumulated sick
leave. Accrued personal or compensatory time may by used for any
family illnesses.
2. After the use of 4 sick days during a school year,
on the 5th sick day and thereafter, a note by a' doctor or medical
facility explaining the absence due to sickness or illness may,
within 10 calendar days of the claimed sick day, be required by
the Superintendent. If such note is not provirled within 'a
reasonable period of time, the, employee may be docked pay for
that day.
-
c. CHILD CARE LEAVE
Child care leave shall be granted up to one {1} year
(365 days) whenever any. employee requests same. Such leave shall
be applicable to natural births or adoption. Notice of intention
to request such leave shall be given as soon as possible,
preferably not later than one month prior to the commencement of
the leave. The leave may extend for the duration of the school
year in which the application is made or at any other appropriate
time with the consent of the,Superintendent of Schools, or his
designee. Such consent will not be unreasonably withheld. When
such a leave is for a full year, the employee will give the
DISTRICT three months notice of intent to return. A'leave of a
shorter duration will require a one month notification. Child
, care leave shall be without pay and benefits and will not count
as a year of experience for compensation. However, an employee
who has received approval for the aforesaid child care leave and
who is either pregnant or has recently given b~rth to a child may
elect to use any or all of the employee's accumulated sick leave
while on the aforesaid child care leave.
,
D. BEREAVEMENT LEAVE
Up to three {3} days leave will be allowed for a death
in the employee's immediate family. Immediate family is
considered to be: Spouse, mother, father, sister, brother, child,
step-child, mother-in-law, father-in-law, or any person residing
within the employee's household. Requests for additional
bereavement days beyond the immediate family members listed abov~
must be requested from the Superintendent of Schools, or his
designee.
;,..
~
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SECTION XI - RETIREMENT
A. RETIREMENT SYSTEM
The DISTRICT is a participating employer in the New
York State Employees Retirement System and will provide under
existing "law a "1/S0th type" retirement plan for those employee~
who are eligible. At present employees who ar~ in Tiers III and
IV of the Retirement System shall contribute three (3%) percent
of their gross salary toward the Plan. In the event the
Legislature of the State of New York changes the Co Esc
Retirement Plan, the DISTRICT and the ASSOCIATION shall
immediately enter into negotiations regarding same.
j
B. RETIREMENT COMPENSATION
1. Any employee hired before July 1, 1996, who
indicates an intention to retire will receive compensation on
retirement for one-half of all accumulated sick days up to a
maximum of 90 days. Such compensation shall be determined by the
existing hourly rate at the time of retirement multiplied by the
normal number of hours {n that employee's work day.
2. Any employee hired after July 1, 1996, who
indicates an intention to retire will receive compensation on
retirement for one-half of all accumulated sick days up to a
maximum of 90 days~ Such compensation shall be determined by
multiplying one-half of the "existing hourly rate by the normal
number of hours in the employee's work day.
~
"
3. In order to be eligible for the retirement
compensation, employees must:
a)
with the District.
Have completed ten (10) years of employment
b) Have reached minimum retirement age for their"
respective retirement tier.
c) Submit to the District a letter of intent to
retire on or before April 1st in the school year prior to the
intended retirement date.
d) Notwithstanding the above, in the event of
the death of an employee who has been employed ten (10) years in
the DISTRICT, the retirement compensation shall be paid to the
estate of the deceased employee within six (6) months in
accordance with the above calculations.
.J
'J
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SECTION XII - CUSTQDIANS
1. Custodial workers are required to wear uniforms
provided by the DISTRICT during the months September thru June.
~
2. The DISTRICT shall initially provide five (5)
uniforms to each custodial worker. Replacement uniforms will be
provided at the DISTRICT'S expense as required.
3. Work required of custodians. for outside activities
on Saturday, Sunday or holidays will be assigned on a rotating
basis. Schedules establishing same will be posted. Whenever
possible, notice. of all school and outside activities will be
posted in the appropriate buildings at least twenty-four (24)
hours in advance.
i
4. Certain members of the custodial staff will be
required to work until 11:30 P.M., which shift shall commence at
3 P.M. and then terminate at 11:30 P.M., including a 30 minute
dinner break. The custodial staff working these particular hours
shall receive night differential pay of 8% which shall be paid to
custodial employees for all hours worked during this shift.
Those members of the custodial staff who work three or more hours
after 5:00 P.M. and/or prior to 7:00 A.M., will receive night
differential pay of 8% for those. extra hours worked after 5:00
P.M. and/or prior to 7:00 A.M. when such work ~s performed for
three or.more hours per work day. This differential shall not be
paid when the work performed is overtime work. A night differen-
tial shall not be paid to: Chief Custodian, Head Custodian or
Maintenance Worker II; as their weekly work schedule will be
established by the Superintendent of Schools of his designee and
said work schedule, may, on some weeks include work after 5:00
P.M. The Superintendent of Schools or his designee may appoint
one of the'custodial employees with an additional duty as a lead
custodial worker. If a lead custodial worker is entitled to
receive night differential pay for work performed .on anyone day;
then in addition to the night differential pay, said lead.
custodial worker shall be paid the sum of $11.90 for each shift
of work. .
.
5. The Board of Education of the District, on January
15, 1998, created the interim position of "Senior'Custodial
Worker at Laurel Schoolu, effective from January 1, 1998 until
such time as the Laurel School is no longer utilized by the
District for public instruction of its students. Upon the Laurel
School ceasing to be used by the'District for public instruction
of its students, the interim position of "Seniur Custodial Worker
at Laurel School" shall cease and the holder of such position at
that time shall revert to his or her former job title and pay
grade, however longevity credit will be'given for the time served
,
13
in the position of "Senior Custodial Worker at Laurel School".
(For example, this position is presently held by Samuel G.
Strickland who would revert to Custodial Worke~ 1A-l if the
Laurel School would close.)
SECTION XIII - BUS DRIVERS
1. Bus drivers employed by the DISTRICT, or their
written designee, will bid all instructional "bus runs"
transporting students to and from school according to seniority
one week b~fore the opening day of school.
v
2. The drivers will review the listed "bus runs" that
will be subject to bidding twenty-four (24) hours before the
actual bidding takes place.
3. In the event during the ,school year any
instructional "bus runs" transporting students to and from school
are eliminated, the bus driver whose "bus run" was eliminated
will have the option to either: a) bump the least senior driver
or, b) have first choice for the remainder of the school year to
take any available "bus runs" to ,make up for the hours lost for
the eliminated "bus run".
4. If a bus driver is called in by the District for
bus run, said run will be a minimum of two (2) hours paid time.
However, if an additional run occurs within 45 minutes of the
conclusion of a previous run and the bus driver is on the school
premises, the bus ~river will be paid for the time of the
additional run plus up to the 45 minutes of waiting time.
a
Q
s~ A listing of accumulated overtime hours by the
drivers employed by the District will be posted at a convenient
place at the beginning of each week of the school year.
6. ,The transportation coordinator will attempt to
give equal'opportunity in hours to all bus drivers for extra bus
run hours that take place during the school year. Such runs
should not interfere with the bus drivers normal instructional
"bus runs".
, 7. Bus drivers will be paid for actual time spent at
the refresher courses given during the year.
SECTION XIV - MISCELLANEOUS
A. ACCOUNTABrLrTY FOR TrME WORKED
1. Wages for all employees covered by this agreement
are to be determined by the amount of time mechanically recorded
on the time cards less appropriate lunch periods. All employees ~
;
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~covered by this -agreement with the exception of bus drivers, bus
monitors, Superintendent's secretary, and school nurses will be
required to record the time of arrival and the time of departure
from work by inserting their time card into an automatic time
clock provided by the DISTRICT. Time cards for such purposes
shall be provided for by the DISTRICT. Time clocks will be
located in the building where the employee begins and ends the
work day if possible. If this is not feasible, the location of
the time clock will be determined by the Superintendent of
Schools, or his designee.
-'
2. Time cards should record all hours worked
including overtime. All overtime worked, except for emergencies,
must. have prior authorization and the time card shall be
initialed by the supervisor authorizing the overtime prior to the
payment.
3. Any exceptions to time card procedures must be
brought to the attention of the Superintendent of Schools, or his
designee, who shall have the authority to approve exceptions
where necessary.
B. LAY OFFS
-
In the event of a layoff, the District's policy will be
to layoff individuals on a reverse seniority basis. In the event
of a layoff, the DISTRICT will make every effort to insure the
separated personnel within the bargaining unit, if qualified,
will be placed in other positions whenever reasonably possible.
All employees who have been laid off from employment by the
DISTRICT because of a reduction in the staff will be given first
consideration in the event of the hiring of a new employee for
th~ same title for a period of five (5) years from the time the
former employee was laid off. .
c. TRANSFERS
An employee at his request may be transferred or may be
transferred involuntarily by the Superintendent of Schools based
upon the best interests of the School Dis~rict taking into
account the employee's seniority, qualifications for the
position, special or unique skills, and the employee's desires.
Prior to the transfer, the employee will be given the opportunity
to meet with the Superintendent to discuss the transfer.
Employee may be represented by the CSEA at such a conference.
D. RECLASSrFTCATrON
An employee seeking a job reclassification and/or
upgrading will be required to present supporting. letters from the
employee, and, if possible, the employee's immediate supervisor
w
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to the Superintendent of Schools. If the Superintendent of
Schools agrees with the request, he shall submit same 'to the
Board of Education at its next regular meeting for the Board's
considerat~on. If the Superintendent of Schools disagrees with
the request, he shall notify the employee, in writing, within ten
(10) days of his decision. If submitted to the Board of
Education, the employee 'shall be notified of the Board's
decision, in writing, within thirty (3D) days after the d~te of
the meeting.
'-
~
E. NEW POSITIONS
, For purposes of this Agreement, a Unew position" is
defined as: (a) an increase in the number of positions in a
particular job title; or (b) the introduction of a new job title.
2. If an employee requests consideration for a Unew
position", and in the judgment of the Superintendent of Schools
such employee has the same qualifications and, other factors are
equal, the employee shall be given preference over a non-employee
applicant. In the event two or more employees apply for the Unew
position"; and in the judgment of the Superintendent of Schools
these employees have the same qualifications and other factors
are equal" the employee having seniority will be given the Unew
position".
3. All Unew positions" shall be posted for a period of
ten (10) working days and a copy of the notice will be placed in
the Association President's mail box at the time of posting.
, 4. If an employeewho requestsconsiderationfor a
Unew position" is not granted said position, said employee may in
writing request'a meeting with the Superintendent of Schools for
the reasons the employee was not granted the Unew position".
;
F. VACANT POSITIQN
1. For purposes of this agreement, a Uvacant position"
occurs when an employee leaves a particular job title for any
reason.
2. If the DISTRICT elects to fill the Uvacant, ,
position", then the following procedure will occur:
a) If any employee requests to be considered for
the "vacant position" which is outside the employee's current job
title, and in the judgment of the Superintendent of Schools ~uch
employee has the same qualifications as a non-employee applicant
and other factors are equal, the employee shall be given
preference over a non-employee applicant. In the event that two
or more employees apply for the Uvacant position", and in the
16 v
judgment of the Superintendent of Schools these employees have
the same qualifications and other factors of equal, the employee
with seniority will be assigned to the "vacant position".
b) If an employee requests to be considered for a
transfer to. a "vacant position" and said position is within the
employee's current job title, then the Superintendent of Schools
may give preference to the employee because of seniority, or over
a non-employee applicant.
.
-
c) If an employee who requests consideration for
a "vacant posi~ion" is not granted said position, said employee
may in writing request a meeting with the Superintendent of
Schools for the ~easons the employee was not g~anted the ~vacant
position".
G. MEDICAL EXAM
Any medical examination which may be required by the
DISTRICT shall be paid for by the DISTRICT.. Employees may have
an annual physical by their own licensed physician for which the
DISTRICT will pay no more .than $15.00. The DISTRICT will pay for
flu shots given by the school.physic{an in the school health
office.
H. USE OF PERSONAL MOTOR VEHICLES
!
In the event an employee is required to use his
personal motor vehicle for any DISTRICT business, the employee
shall be reimbursed at the most current Internal Revenue Service
mileage rate. However, whenever possiblet an attempt will be
made by the DISTRICT to minimize the employee's use of personally
owned vehicles for DISTRICT business.
I. PAYROLL DEDUCTION
The.DISTRICT agrees when authorized by an employee to
deduct from the employees's wages, sums for the Teachers Federal
Credit Union and any existing tax shelter annuities which are
presently deducted from any other employees or teachers salaries.
J. EDUCATIONAL REIMBURSEMENT
The DISTRICT agrees to reimburse employees for any
tuition costs for a job related course as satisfactorily
completed, provided prior approval of the course has been
obtained from the Superintendent of Schools.
K. EMPLOYEE EVALUATION REPORT
Of
..
1. All employees covered by this agreement will
receive at least one written evaluation by the .employee's
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supervisor no later than April 30th of each school year. . All
evaluations.will be reviewed and signed by the Superintendent of
Schools, or his designee, anq a copy of the report shall be
provided tp the employee prior to its being placed in the
employee's personnel file. The evaluation report must be signed
by the employee, which signature shall not indicate approval or
disapproval, but only that the employee has reviewed the
evaluation report. Any response to the evaluation report must be
filed with the employee's personnel file within thirty (30) days
from receipt of the evaluation. Such response shall be attached
to and become part of the original report in the employee's
personnel file. No report more than two (2) years old may be used
as a basis for any disciplinary action. '
if
2. In addition, all probationary employees may be
evaluated by their supervisor in writing three (3) times during
the probationary period which will occur at approximately the
60th, 120th, and lS0th day of employment. The evaluation will be
given to the Superintendent of 'Schools .with a copy to the
employee.
L. EMPLOYEE PERSONNEL FILES
, Upon request, and at reasonable intervals of time, an
employee shall be permitted to examine his/her official e~ployee
personnel file. The business office shall reproduce for the
employee at his/her request any material in the file. The
employee shall have the right to answer any material filed, and
his/her answer shall be attached to said material inserted in the
employee's file.
Iii
M. ASSOCIATION .ACTIVITIES
When it is necessary for the President of the
Association and/or his/her designated building representatives,
acting in their capacity as representatives of the employees, to
engage in ASSOCIATION activities which cannot be performed after
work hours; such person or persons shall be given time without
loss of pay for the performance of those duties. Specific times
for such activities shall have the approval of the Superintendent
of Schools.
N. CIVIL SERVICE LAW PROTECTION
All employees covered by this Agreement, shall be
afforded protection as provided in Article 5, Section 75 of the
Civil Service Law. '
o. JURY DUTY
,.
Employees who are called to serve jury duty or who are
--
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subpoenaed for court appearances will continue. to re'ceive the
regular pay notwithstanding required absence from the job. In
this event, the money received for such service, except for
mileage, shall be turned into the School District Business
Office.
SECTION XV - LABOR MANAGEMENT COUNCIL
it
, 1. The ASSOCIATION and the DISTRICT for the purpose
of maintaining a harmonious and cooperative relationship between
the DISTRICT and the ASSOCIATION employees in resolving
inequities in salary, employee classifications, job titles,
'interpretation of the conditions of this agreement and the
equitable resolution of alleged grievances during the term of
this agree~ent, hereby form a Labor Management Council. The
Council shall consist of the Superintendent of Schools, the
Association President, and the CSEA representative.
2. The Council's regular meetings shall be held in the
Superintendent of Schools office or such other convenient place
four (4) times per year within five (5) calendar days of October
30th, January 30th, April 30th, and June 30th. Special meetings
may be called by the Superintendent or the Association upon ten
(10) days notice. The Superintendent shall be responsible for
having minutes taken at the meeting, and furnishing a copy to the
Association within ten (10) days of the conclusion of the
meeting. The Superintendent and Association may have in
attendance at any regular or special meeting any interested party
it deems necessary upon ten (10) days written notice to the other
party. ' ,.
SECTION XVI: -' DURAT:I:ON OF AGREEMENT
1. The parties agree that all und~rstandings,
agreements and negotiable items.have been fully and completely
expressed ~n this agreement. Furthermore, the parties agree that
negotiations will not be re-opened on any item whether contained
herein or not during the life of this agreement except that if
any new, non-instructional classification is established during'
the life of this agreement, such a classification shall be
negotiable with regard to pay grade and benefits.
2. This agreement and all provisions are to be
interpreted under the Laws of the State of New York. In the
event any provision of this agreement is held to violate the
laws, the provisions shall not bind either of the parties but the
remainder of the agreement shall remain in full force and effect
as if the invalid provision had not been a part of this
agreement. .
.
3
.'
It, is agreed by and between the parties that any'
provisions of this agreement requiring legislative action to
permit its implementation by amendment of law or by providing
19
additional funds therefore, shall not become effective until the
appropriate legislative body has given approval.
4. The provisions of this contract shall be effective
~
as of .July 1, 1999 and shall continue in effect until June 30,
2004.
IN WITNESS WHEREOF, th~ parties have4hereunto set their
hands and seals the -;;?.e/~dayof h~ , 2000.
,
MATTITUCK-CUTCHOGUE UNION FREE
SCHOOL DISTRICT
TOWN OF S UTHOLD, SUFFOLK
COUNTY, E YORK
By
.
Dwayne Ad tt
Superint ndent of Schools
7 . /"l
d:/ /~~ .By V~ / ,;
:Richard F. Lar , Negotiator
MATTITUCK-CUTCHOGUE UNION FREE
SCHOOL DISTRICT UNIT OF THE
CIVIL SERVICE EMPLOYEES
ASSOCIATION LOCAL 1000,
AMERICAN FEDERATION OF STATE,
COUNTY & MUNICIPAL EMPLOYEES
AFL-CIO
By
~/11g 4/wi/:
Eugen Pacholk, President
.a
ions Specialist
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2.50%
SCHEDULE 1-A
Rate of Pay for School Year 1999-2000
..
PAY 0-1 2-5
'
6 -10 11+
GRADE JOB TITLE YEARS YEARS YEARS YEARS
1 Chief Custodian $23.27 $24.67 $26.39 $28.19
2 Head Custodian $22.76 $24.14 $25.89 $27.66
3' Maintneance Worker II $19.42 $20.35 $21.65 $23.09
4 Senior Custodial Worker $17.50 $18.59 $19.96 $21.00
5 Groundskeeperll $17.50 $18.59 $19.96 $21.00
6 Custodial Worker 1A -1 $14.61 $15.40 $16.37 $17.61
7 Custodial Worker 1A -2 $14.61 $15.40 $16.37 $17.61
8 Custodial Aide $11.74 $12.46 $13.51 $14.29
11 Administrative Assistant $17.50 $18.59 $19.96 $21.00
12 Senior Account Clerk $17.50' $18.59 $19.96 $21.00
13 Account Clerk $16.70 $17.61 $18.59 $19.96
14 Senior Clerk Typist $16.70 . $17.61 $18.59 $19.96
15 Clerk Typist $15.45 $16.37 $17.61 $18.59
16 Clerk $11.74 $12.46 $13.51 $14.29
17 School Health Aide $14.61 $15.40 $16.37 $17.61
21 Transportation Coordinator $23.61 $24.98 $26.67 $28.55
22 School Bus Driver $14.61 $15.40 $16.37 $17.61
23 Bus Monitor $11.74 $12.46 $13.51 $14.29
25 School Nurse $20.16 $21.38 $22.90 $24.53
26 School Adminstrative Aide $16.70 $17.61 $18.59 $19.96
27 Teacher Assistant $13.43 $14.29 $15.40 $16.37
28 Library Aide $12.72 $13.51 $14.29 $15.40
29 Monitor $10.63 $11.36 $12.46 $13.51
30 NAT ( No appl title) $9.79 $10.'43 $11.36 $12.46
I
'
I
'
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SCHEDULE 1-8 ]
Rate of Pay for School Year 2000-2001
2.50%
PAY 0-1 2-5 6 -10 11+ ;
GRADE JOB TITLE YEARS YEARS YEARS YEARS
1 Chief Custodian $23.85 $25.29 $27.05 $28.89
2 Head Custodian $23.32 $24.74 $26.54 $28.36
3. Maintneance Worker II $19.91 $20.85 $22.19 $23.67
4 Senior Custodial Worker $17.93 $19.06 $20.46 $21.53
5 Groundskeeper II $17.93 $19.06 $20.46 $21.53
6 Custodial Worker 1A . 1 $14.97 $15.78 $16.78 $18.05
7 Custodial Worker 1A . 2 $14.97 $15.78 '$'16.78 $18.05
8 Custodial Aide $12.03 $12.78 $13.85 $14.65
11 Adm in istrative ,Ass istant $17.93 $19.06 $20.46 $21.53
12 Senior Account Clerk $17.93 $19.06 $20.46 $21.53
13 Account Clerk $17.11 $18.05 $19.06 $20.46
14 Senior Clerk Typist. $17.11 $18.05 $19.06 $20.46
15 Clerk Typist $15.83 $16.78 $18.05 $19.06
16 Clerk $12.03 $12.78 $13.85 $14.65
17 School Health Aide $14.97. $15.78 $16.78 $18.05
21 Transportation Coordinator $24.20 $25.60 $27.34 $29.26
22 School Bus Driver $14.97 $15.78 $16.78 $18.05
23 Bus Monitor $12.03 $12.78 $13.85 $14.65
25 School Nurse $20.67 $21 ~92 $23.47 $25.14
26 School Adminstrative Aide $17.11 $18.05 $19.06 $20.46
27 Teacher Assistant $13.76 $14.65 $15.78 $16.78
28 Library Aide $13.04 $13.85 $14.65 $15.78
29 Monitor.... $10.89 $11.64 $12.78 $13.85
30 NAT ( No appl title) $10.03 $10:70 $11.64 $12.78
[ ~----
..
;
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SCHEDULE 1-C
.
.
Rate of Pay for School Year 2001-2002
2.50%
.
PAY 0-1 2-5 6 -10 11+
GRADE JOB TITLE YEARS YEARS YEARS YEARS
1 Chief Custodian $24.45 $25.92 $27.73 $29.61
2 H~ad Custodian $23.91 $25.36 $27.20 $29.07
3' Maintneance Worker II $20.41 $21.38 $22.
"4 $24.26
4 Senior Custodial Worker $18.38 $19.53 $20.97 $22.07
5 Groundskeeper II $18~38 $19.53 $20.97 $22.07
6 Custodial Worker 1A -1 $15.35 $16.17 $17.20 $18.50
7 Custodial Worker 1A - 2 $15.35 $16.17 $17.20 $18.50
8 Custodial Aide $12.33 $13.09 $14.19 $15.01
11 Administrative Assistant $18.38 $19.53 $20.97 , $22.07
12 Senior Account Clerk $18.38 $19.53 $20.97 $22.07
13 Account Clerk $17.54 $18.50 $19.53 $20.97
14 Senior Clerk Typist $17.54 $18.50 $19.53 $20.97
15 Clerk Typist $16.23 $17.20 $18.50 $19.53
16 Clerk $12.33 $13.09 $14.19 $15.01
17 School Health Aide $15.35 $16.17 $17.20 $18.50
21 Transportation Coordinator $24.80 $26.24 $28.02 $29.99
'22 School Bus Driver $15.35 $16.17 $17.20 $18.50
23 Bus Monitor $12.33 $13.09 $14.19 $15.01
25 School Nurse $21.18 $22.46 $24.06 $25.77
26.' School Adminstrative Aide $17.54 $18.50 $19.53 $20.97
27 Teacher Assistant $14.11 $15.01 $16.17 $17.20
28 Library Aide $13.36 $14.19 $15.01 $16.17
29 Monitor $11.17 $11.93 $13.09 $14.19
30 NAT ( No appl title) $10.28 $10.96 $11.93 $13.09
~
2.3
SCHEDULE 1-D
' ] .
.
Rate of Pay for School Year 2002-2003
3.50%
~PAY
JOB TITLE 0-1 2-5 6 -10 11+GRADE YEARS YEARS YEARS YEARS
=
1 Chief Custodian $25.30 $26.83 $28.70 $30.65
2 Head Custodian $24.74 $26.25 $28.15 $30.08
3' Maintneance Worker II . $21.12 $22.'12 $23.54 $25.11 -
4 Senior Custodial Worker $19.03 $20.22 $21.70 $22.84
5 Groundskeeper II $19.03 $20.22 $21.70 $22.84
6 Custodial Worker1A-1 $15.88 $16.74 $17.80 $19.15
7 Custodial Worker 1A - 2 $15.88 $16.74 $17.80 $19.15
8 Custodial Aide $12.76 $13.55 $14.69 $15.54
11 Administrative Assistant $19.03 $20.22 $21.7Q $22.84
12 Senior Account Clerk $19.03 $20.22 $21.70 $22.84
13 Account Clerk $18.16 $19.15 $20.22 $21.70
14 Senior Clerk Typist $18.16 $19.15 $20.22 $21.70
15 Clerk Typist $16.80 $17.80 $19.15 $20.22
16 Clerk
' $12.76 $13.55 $14.69 $15.54
17 School Health Aide $15.88 $16.74 $17.80 $19.15
21 Transportation Coordinator $25.67 $27.16 $29.00 $31.04
22 School Bus Driver $15.88 $16.74 $17.80 $19.15
23 Bus Monitor $12.76 $13.55 $14.69 $15.54
25 School Nurse $21.92 $23.25 $24.90 $26.67
26
' School Adminstrative Aide $18.16 $19.15 $20.22 $21.70
27 Teacher Assistant $14.60 $15.54 $16.74 $17.80
28 Library Aide $13.83 $14.69 $15.54 $16.74
29 Monitor $11.56 $12.35 $13.55 $14.69
30 NAT ( No appl title) $10.64 $11.35 $12.35 $13.55
i
,
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SCHEDULE 1-E
Rate of Pay for School Year 2003-2004
3.50°/c,
PAY
GRADE JOB TITLE
1 Chief Custodian
2 Head Custodian
3 . Maintneance Worker II
4 Senior Custodial Worker
5 Groundskeeperll
. 6 Custodial Worker 1A - 1
7 Custodial Worker 1A - 2
8 Custodial Aide
11. Administrative Assistant
12 Senior Account Clerk
13 Account Clerk
14 Senior Clerk Typist
15 Clerk Typist
16 Clerk
17 School Health Aide
21 Transportation Coordinator
22 School Bus Driver
23 Bus Monitor.
25 School Nurse
26 School Adminstrative Aide
27 Teacher Assistant
28 Library Aide
29 Monitor
30 NAT ( Noappl title)
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. 0-1 2-5 6-10 11+
YEARS YEARS YEARS' YEARS
$26.19
$25.61
$21.86
, $19.69
$19.69
$16.44
$16.44
$13.21
$19.69
$19.69
$1.8.79.
$18.79
$17.38
$13.21
$16.44
$26.57
$16.44
$13.21
$22.69
$18.79
$15.11
$14.32
$11.96
$11.02
$27.77
$27.17
$22.90
$20.93
$20.93
$17.33
$17.33
$14.03
$20.93
$2'0.93
$19.82
$19.82
$18.42
$14.03
$17.33
$28.11
$17.33
$14.03
$24.06
$19.82
$16.08
$15.20
$12.78
$11.74
$29.70
$29.14
$24.36
$22.46
$22.46
$18.42
$18.42
$15.20
$22.46
$22.46
$20.93
$20.93
$19.82
$15.20
$18.42
$30.02
$18.42
$15.20
$25.77
$20.93
$17.33
$16.08
$14.03
$12.78
$31.72
$31.14
$25.99
$23.64
$23.64
$19.82
$19.82
$16.08
$23.64
$23.64
$22.46
$22.46
$20.93
$16.08
$19.82
$32.13
'$19.82
$16.08
$27.61
$22.46
$18.42
$17.33
$15.20
$14.03
SCHEDULE 2
BENEFITS
TIME WORKED SIg
Hours per week VACATION Days per
~Monthor Days Days per PERSONAL Month
CLASSIFICATION JOB TITLE Per School Year School Year em
~A Chief Custodian 35/40 Hours 10 after 1 yr. 2 1.5
Head Custodian 12 Months 15 after 5 yrs
Senior Custodial Worker 20 after 10 yrs.
Maintanance Worker 1/
Groundskeeper II
Custidial Worker 1A1
Custodial Aide
Senior Account Clerk
Administrative Assistant
Account Clerk
B Senior Clerk Typist Less than 10 after 1 yr. 2 1.5
Clerk Typist 40 hours 15 after 7 yrs.
12 months. 20 after 12 yrs.
C-1 Trans. Supervis(~1r 35 hours. 6 after 1 yr. 2 1.5
Clerk Typist 200 days. 10 after 10 yrs.
Custodial Worker 1A2 12 months 14 after 15 yrs.
C-2 Nurse 35 hours. 2 1.5
190 days.
C-3 Nurse 35 hours.
200 days.
D Head School Bus Driver 35 hours* 2 1.5
Clerk Typist 180 days.
School Health Aide
D-1 Teaching Assistant 30 hours* 2 1.5
School Admin. Aide 180 days.
Ubrary Aide
D-2 School Bus Driver. 30 hours 2
180 days. 1.5-
E Monitor, Ubrary Aide 180 days
School Bus Driver 20-29 hours 2
Bus monitor
F Any employee who works at 0-20 hours 0
least 30 consecutive work days
or 60 non-consecutive work
days during the school year
.Durlng the school year, September through June, the employee works on those days when school Is In session.
-During July and August sick days will be pro-rated for the .time actually worked.
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APPENDIX I
GR~EVANCE PROCEDURE
:
A. DECLARATION AND PURPOSE
WHEREAS, the establishment and maintenance of a
harmonious and c~operative relationship between the District and
its employees is essential to the operation of the schools, it is
the purpose of this procedure to secure, at the lowest possible
administrative level, equitable solutions to alleged grievances
or employees th~ough procedures under which they may present
grievances free from coercion, interference, restraint,
'discrimination or reprisal, and by which the District and its
employees are afforded adequate opportunity to dispose of their
differences without the necessity of time consuming and costly
proceedings before administrative agencies or in the courts.
B. DEFINITIONS
1. A Grievance is a claim by an employee or group of
employees. in the negotiating unit based upon any event or
condition affecting their terms and conditions of employment.
These conditions shall include but not be limited to, any claimed
violation, misinterpretation, misapplication or inequitable
application of law, rules or regulations having the force of law,
this agreement, policies, rules, by-laws, regulations,
, directions, orders, work rules, procedures, practice or customs
of the Board, District and Administration.
2. Whenever the word day is used it shall mean a day
in which the District's business office is open.
3. The term.Supervisor shal~ mean any department
coordinator, principal, immediate superior, or other
administrative or supervisory 'officer (excluding the Chief
Executive Officer) responsible for the area in which an alleged
grievance arises.
4. The Superintendent of Schools is the Chief
Executive Officer.
5. Association shall mean the CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC. LOCAL 1000, AFSCME, AFL-CIO, SUFFOLK
EDUCATIONAL LO~~ 870.
6. Aggrieved Party shall mean any person or group of
persons in the negotiating unit filing a grievance.
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7. Party in Interest shall 'mean the Grievance
Committee of the Association and any party named in a grievance
who is not the aggrieved party.
8. Grievance Committee is the committee created and
constituted by the Association.
C. PROCEDURES
1. All grievances shall include the name and position
,of the aggrieved party; the identity of the provisions of law,
this agreement~ policies, etc., involved in the grievance; the
time when and place where' the alleged events or conditions.
constituting the grievance existed; the identity of the party
responsible for causing the said events or conditions; if known
.to the aggrieved party, and a general statement of the nature of
the grievance and the redress sought by the aggrieved party.
2. Except for information decisions at Stage One (a),
described below, all decisions 'shallbe rendered ,in writing at
each step of the grievance procedure, setting forth finding of
fact, conclusions, and supporting reasons.
3. If a grievance affects'a group of employees and
appears to be associated with school district-wide policies, it
may be submitted by the Association directly at Stage Two
described below.
4. The preparation and processing of grievances,
insofar as practicable, should not be conducted during the hours
of employment. All reasonable effort will be made to avoid
interruption, of employees duty hours.
5. The DistFict and the Association agree to
facilitate any investigation which may be required and to make
available any and all material and,relevant documents,
communications and records concerning the alleged grievance.
.
6. An aggrieved party and any party in interest shall
have the right at all stages of a grievance to confront and
question all witnesses called against him, to testify and to call
witnesses on his own behalf, and to be furnished with a copy of
any minutes of the proceedings made at each and every stage of
his grievance procedure.
7. No interference, coercion, restraint,
discrimination or reprisal of any kind will be taken by the
District of by any member of the administration against the
27b
aggrieved party, party in interest, representative, member of the
grievance committee or any other participant in the grievance
procedure, or any other person by reason of such grievan~e or
participation therein.
.
8. Forms for filing grievances, serving notices,
taking appeals, and making reports and recommendations, and other
necessary documents as jointly developed by the District and the
Association will be available at the District office. The
Superintendent of Schools shall then have them printed and
distributed so as to facilitate oper~tion of the grievance
procedure.
9. All documents, communications and records dealing
with the processing of a grievance shall be filed separately from
the personnel files of the participants.
10. Nothing contained herein will be constructed as
limiting the right of any employee having a grievance to discuss
the matter informally with any appropriate member of the
administration and having the grievance informally adjusted
without intervention of the Association provided the adjustment
is not inconsistent with the terms of this Agreement and the
Association has been given an opportunity to be present to state
its views on the grievance. In the event that any grievance is
adjusted without formal determination, pursuant to this
procedure, while such adjustment shall be binding upon the
aggrieved party and shall, in all respects, be final, said
adjustment shall not create a precedent or ruling.binding upon
either of the parties to this agreement. in future proceedings.
11. If any provisions of this grievance procedure or
any application thereof to any employee or group of employees in
the negotiating unit shall be finally determined by.any court to
the contrary to law, then such provisions or application shall
not be deemed valid and subsisting except to the extent permitted
by law, but all other provisions or applications will continue in
full force and effect.
12. The Superintendent of Schools shall be responsible
for accumulating and maintaining an official Grievance Record
which shall consist of the written grievance, all exhibits,
transcripts, communications, minutes, and/or notes of testimony,
as the case may be, written arguments and briefs considered al
all levels other than Stage One. A copy of the minutes will be
made available to the aggrieved party and the Grievance Committee
within ten (10) days after the conclusion of hearings at Stage
Two. Any claim or error in the minutes shall be in writing and
become part of the Official Grievance Record.
2k
D. TIME LIMITS
1. Since it is important to good relationships that
grievances be processed as rapidly as possible, every effort" will
be made by all parties to expedite the process. The time limit
specified for either party may be extended only by mutual
agreement.
2. No grievance .shall be entertained as described
below, and such grievances will be deemed waived unless it is
presented ~o the immediate supervisor within five (5) days after
the employee knew or should have known of the act or condition
upon which the grievance is based.
.
3. If a decision at one stage is not appealed to the
next stage of the procedure within the time limit specified, the
grievance will be deemed to be discontinued and further appeal
under this agreement shall be barred.
4. Failure at any stage of the grievance procedure to
communicate a decision to the aggrieved party, his representative
and the Association within the:specified time limit shall permit
the lodging of an appeal at the next stage of the procedure
within the time which would have been allotted had the decision
been communicated by the final day.
E . STAGES'
1. Stage One: Supervi.sor
a. An employee having a grievance will discuss
it with the employee's Supervisor with the objective of resolving
the matter informally. .The Supervisor will confer with all
parties in interest. In arriving at his decision, the Supervisor
will not consider any material or statements offered by or on
beha~f of any such party in interest with whom consultation has
been had without the aggrieved party or his representative
present. If the employee submits the grievance through a
representative, the employee may be present during the discussion
of the grievance.
b. If the grievance is not resolved informally,
it shall be reduced to writing and presented to the Supervisor.
Within five (5) days after the written grievance is presented,
the Supervisor will render a decision therein in writing and
present it to the emp.loyee, with a copy to .the President of the
Association and the Superintendent of Schools. Any consultation
pertaining to the grievance with the aggrieved party of witnesses
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following the informal attempt to resolve the matter must be with
the expressed written consent of t;heaggrieved party or in the
presence of the aggrieved party and/or his representative.
c. In the event the Supervisor does not render a
decision in writing within five (5) days, the employee then can
notify the Superintendent of Schools and directly proceed with
Stage Two.
2. Stage Two: Superintendent of Schools
'a. If the employee initiating the grievan~e is
not satisfied with the written decision at the conclusion of
Stage One and wishes to proceed further under this grievance
procedure, the employee: shall, within ten (10) days after receipt
of the Supervisor's written notice, present. the grievance to the
Association's Grievance Committee for its consideration.
b. If the Association Grievance Committee
determines that the employee has a m~ritorious grievance, it will
file a written appeal of the decision at Stage One with the
Superintendent of Schools within fifteen (15) days after the
employee has received such.written decision. Copies. of the
written decision at Stage One shall be submitted with the appeal.
c. Within ten (10) days after receipt of the
appeal, the Superintendent of Schools may either: a) review the
determination in Stage one and render a decision within 10 days
after his receipt of the appeal; or b) refer the grievance to the
Labor Management Council and convene a meeting of the council
within ten (10) days for purposes of dis.cussing the grievance.
In'this event the Association representative may request of the
Superintendent of Schoo~s to suspend the time requirements in
order to properly present the ~rievance at Labor Management
Council. The Superintendent of Schools shall render a decision
in writing within ten (10) days after conclusion of the Labor
Management Council meeting, if the grievance is not amicably
resolved, render a decision in writing.
3 . Stage Three: Arbitration
a. After the decision of the Superintendent of
Schools, if the employee and/or Association are not satisfied
with the decision in Stage Two, and the Association determines
the grievance is meritorious and appealing it is in the best
interest of the school district, it may submit the grievance to
arbitration by written notice to the Superintendent within
fifteen (15) days after receipt to the decision in Stage Two.
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b. Within five (5) days after such written
notice of submission to arbitration, the Superintendent and the
Association will agree upon a mutually acceptable arbitrator
competent in the area of the grievance, and will obtain a ~ .
commitment from said arbitrator to serve. If the parties are
unable to agree upon an arbitrator or to obtain such a commitment
within the specified period, a request for a list of arbitrators
will be made to the American Arbitration Association by either
party. The parties will then be bound by the rules and.
procedures of the .American Arbitration Association in the
selection of an arbitrator.
c. The selected arbitrator will hear the matter
promptly and will issue his decision not later than thirty (30)
days from the date of the close of the hearing, or, if oral
hearing have been waived, then from the date the final statements
and proof are submitted to'him. .The arbitrator's decision will
be in writing and will set forth his findings of fact, reasoning
and conclusions on the issue.
d. The arbitrator shall have no power or
authority" to make any decision which requires the commission of
an act prohibited by law or which is violativ~ of the terms of
this Agreement.
e. The arbitrator shall have the power to
interpret only what is meant by the specific clause in the
Agreement which is.at issue. The decision of the arbitrator
shall be advisory and not binding upon parties.
f. The costs for the services of the arbitrator,
including expenses, if any, will be borne equally by the District
and the Association.
4. Stage Four: Board of'Education
If the Superintendent and/or the employee
presenting the grievance is not satisfied 'with the decision made
by the arbitrator at the Third Stage, the Superintendent and/or
the employee/Association may within ten (10) days thereafter
request a review and determination concerning the grievance by
the Board of Education. Such request shall be in writing and
shall contain a statement of the specific nature of the grievance
and the facts relating to it. Such request shall be served upon
the Board of Education and the Superintendent of Schools, the
employee and the Presi.dent of the Association. Thereupon, within
fifteen (15) days after receiving such request, the Board of
Education shall hold a hearing on the grievance. The hearing
27f
shall be conducted in a special meeting of the Board and within
"ten (10) days after the close of the hearing, the Board of
Education shall make its decision in writing and communicate the
same with the employee, the Association and the Superintendent
of Schools. The Board' of Education's decision shall be final and
binding on all parties.
.
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ADDENDUM NO.1
THIS AGREEMENT made this. 6'thday of July, 200'0, between the
I
I
MATTITUCK-CUTCHOGUE UNION FREE SCHOOL DISTRICT', with its business
i
office at 15125 Main Road, Mattituck, New York (hereinafterI
"
referred tD as the DISTRICT) and the CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO, SUFFOLK
EDUCATIONAL LOCA~J 870 AND ITS MATTITUCK-CUTCHOGUE UNION FREE
SCHOOL DISTRICT UNIT, with offices at 300 V~nderbilt Parkway,
Hauppauge, New" York (hereinafter referred to as the ASSOCIATION) ..
WIT N E SSE T H:
WHEREAS, the parties have hereto~ore entered into an
agreement on March 20, 2000 for the period from July 1, 1999
.~i?
through June 30, 2004; and
WHEREAS, due to an omission in SCHEDULE 2 BENEFITS
pertaining to 'Classification C-3 Employees, 2 p~'rsonal days and
1.5 sick days'per month were inadvertently not included; and
WHEREAs the parties desire to and hereby correct the
aforesaid agreement to the extent and manner hereinafter set
forth.
NOW, THEREFORE, in consideration of the premises and of the
mutual promises and undertakings herein contained and for other
good and valuable consideration the parties agree:
1. SCHEDULE 2 BENEFITS will be amended for Classification
C-3 employees to read as follows:
',I
,
1
TIME WORKED
Hours per week VACATION
Month or Days Days per
CLASSIFICATION JOB TITLE Per School Year School Year
11%1(° ~
3S hours. ..
~
200 ~ ()~~ _ _'
/
and the Schedule will be amended accordingly.
IN WITNESS WHEREOF, the parties have set their hands and
.
.".
,,-
--'.'-:7
C-3 Nurse
.:~
SCHEDULE 2
. BENEFITS
..;.
PERSONAL
Davs
SICK
Days per
Month
Worked
2 1.5
above written.
seals to. this (Addendum NO.1) agreement the day and year first
MATTITUCK-CUTCHOGUE UNIONFREE SCHOOL DISTRICT
SUFFOLK COUNTY, NEW YORK
By
,-'"
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL
AFSCME, AFL-CIO, SUFFOLK
EDUCATIONAL LOCAL 870 AND
MATTITUCK-CUTCHOGUE UNION
SCHOOL DISTRICT 'UNIT
1000,
ITS
FREE
BY~.~Euge~ Pacho k, President
By
~~~Guy ~Labar-
-
'ans Specialist
2
Ii
.-'"
';1 ,r~~
,
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ll...DDENDUM NO.2
THIS AGREEMENT made this 6th day of July, 2000, between the
~ATTITUCK-CUTC~OGDE UNION FREE SCHOOL DISTRICT, with its business
office at 15125 Main Road, Mattituck, New York (hereinafter
referred to as the 'DISTRICT) and the. CIVIL SERVICE EMPLOYEES
~SOCIATION, INC., LO~~ 1000, ~~SCME, ~~L-CIO, SUFFOLK
EDUCATION~L LO~~ 870 F~ ITS ~~TITUCK-CUTCHOGUE UNION FREE
..
~.
I",;
. . . .
SCHOOL DISTRICT UNIT, with o:E:Eice~ at~360 '?anderbilt Parkway,
Hauppauge, New York (hereinafter referred to as the ASSOCIATION) .
W T T N E SSE T H:
WHEREAS, the parties have heretofore entered into an
agreement on March 20( 2000 for the period from July I, 1999
through June 30, 2004; and
WHEPJ8AS( the parties have heretofore modified said agreement
by written modification known as Addendum No.1 dated July 6(
2000; and
WHEREAB, the parties desire to further modify the aforesaid
agree~ent to the extent and manner hereinafter set forth.
NOW, THEREFORE ( 'in consideration of the premises and of the
mutual promises an4 undertakings herein contained, and for other
qood and valuable consideration( the parties agree:
1. SECTION XIV - MISCELLANEOUS
K. EMPLOYEE EVALUAT!ON REPORT shall be deleted in its
entirety and the following Section K. EMPLOYEE EVALUATION REPORT
will be inserted .i~.i~s_pl~~~ .a~dstead;,.
'""
A. EMPLOYEE EVALuATiON REPORTS
1. All permanent ernploye~s cove~ed by this
Agreement: will 'receive at least one (l) written \
evaluation by the employee's supervisor no later than
1
,I
,
:jI
April 30th of each school year. ',p,-11 ev-aluations will
be reviewed and signed by the Superintendent of Schools
and .acopy of the report shall be provided to the
employee prior to the evaluation being placed in the
employee's personnel file. The evaluation report must
be signed by the employee, which signature shall not
indicate approval or disapproval, but only that the
employee has reviewed the :evaluation report. Any
response to the evaluation reDort must be filed with
the-employee's personnel file.within thirty (30) days
from the receipt of the evaluation. Such response
shall be attached to ~nd become part of the original
ev-aluation report in :.the'.empl.oyee 1 s personnel file. No
reportmore than twO" '(2) yt;:arS! ...oldmay be used as a .
basis for any disciplinary action;.
2. A. Probationary employees employed in a Civil
Se~~-ice competitive position will have a probationary
period of twenty-six (26) weeks' from the date of
employment in that position. Periods of absences such
as child care leave/ disability or workmen's'
.
compensation leave shall be added to the probationary
period. The p~obationary employee serving in a
competitive position will be evaluated by the
employee's. supervisor/ in writing/ no later than the
60th, 120th, and 150th day from the date of employment. .
This evaluation will be reviewed by the supervisor with
the employee and provided to the .Superintendent of
Schools and to the Personnel Committee of the Board of
Ed~cation and placed in the employee's personnel file.
The evaluation report must be ~igned by the employee,
which signature .shallnot indicate approval or
disapproval, but only that the employee has reviewed..
the evaluation report. Any response to the evaluation
report must be filed with the employee's personnel file
within thirty (30) days from the receipt of the
evaluation. Such response shall be attached to and
become part of the original evaluation report in the
employee's personnel file. -
B. (i) Probationaryemployeesemployedin a
Civil Service non-competitive/ exempt, or labor class
position, will have a probationary period of a minimum
of fifty-two (52) weeks and a maximum of seventy-eight
(78) weeks from the date of employment in that
position. Periods of absences such as child care
ieave, disability or workmen's comDensation leave shall
be added to the probationary.period. The probationary
employee serving in a non-competitive, exempt, or labor
class positi.on../._..will be.-evaluated.'by.--the -.employe-e-'-'s' .
supervisor in writing no later tp,an the 60th, 120th, .
l80th, 270th, 330th/ 390th/ 450th, and SlOth day from
the date of employment. This evaluation will be
~eviewed by the superTisor with the employee and
provided to the Superintendent of Schools and to .the
-
.
-Personnel Committee of the Board of Educati0n and:i
"')
placed in the employee's personnel file. The
evaluation report must be signed by the employee, which
siqnature shall not indicate approval or disapproval,
but only that the employee has-review the evaluation
report. Any response to the evaluation report must be
filed with the employee's personnel file within thirty
(30) days from ~he rec~ipt of the evaluation. Such
response shall be attached to and become part of the
original evaluation report in the employee's personnel
file.
(ii) If the' ,probationary employee so requests, the
Superintendent of 8-c;hqols may ,recommend to the
Personnel Committee for appr9val'by the, Board of
Education to end ,.t:he'probationary "period at the meeting
of the Board of Education which precedes the 52nd week
of the employee's date of employment. If the
probationary employee' iB not recommended for permanent
employee status, or is not approved by the Board of
Education for permanent employee status at the 52nd
week, .then the- employee will be given a reason and the
employee probationa~T status could continue for another
twenty-six (26) weeks, however, the Superintendent of'
School~ may recommend for action by the Personnel
Committee and the Board of Education to end the
probationary period or at anytime prior to the 78th
week of employment.
IN WITNESS WHEREOF, the parties have set their hands and
seals to this (Addendum No.2) agreement, the a~y and year first
above written.
~_~TTITUCK-CUTCHOGUE UNION
FREE SCHOOL DISTRICT
SUFFOLK COUNTY, NEW YORK
By ~r20~cz~
DwaYne ]l~si-tt
Superintendent of Schools
~
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r )f. ...~ _~ ,7
/.
ff '~/ /'
.,,/
By / / z-.e.~1/'_~~
R~hard F. Lark
v""
Negotiator
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL 1000,
AFSCME, AFL-CIO, SUFFOLK
EDUCATIONAL LOCAL 870 ~~ ITS
MATTITUCK-CUTCHOGUE UNION FREE
SCHOOL DISTRICT UNIT
By £~~jclk-
Eug~e Pacholk, President
..
,.:
- -." .".
...
~
. .
By
~~~.~_
?uy ~ Co'So~a' ,', ,
,~abor ~t2ons SDec~al~s~
.,
:;
THIS AGREEMENT made
///O/6j
. _~\.
t1Jf' ~.~ rV
this /5'" day of September, 2000 , between
ADDENDUM NO.3
the MATTITUCK-CUTCHOGUE UNION FREE SCHOOL DISTRICT, with its
-. business office at 15125 Main Road, Mattituck, New York
(hereinafter referred to as the DISTRICT) and the CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO, SUFFOLK
EDUCATIONAL LOCAL 870 AND ITS MATTITUCK-CUTCHOGUE UNION FREE
SCHOOL DISTRICT UNIT, with offices at 300 Vanderb~lt Parkway,
Hauppauge, New York (hereinafter referred to as the ASSOCIATION) .
WIT N E SSE T H:
WHEREAS, the parties have heretofore entered into an
agreement on March 20, 2000 for the period from July 1, 1999
through June 30, 2004; and
WHEREAS, the parties have heretofore modified said agreement
by written modification known as Addendum No.1 dated July 6,
2000; and Addendum No.2 dated July 6, 2000; and
WHEREAS, the parties desire to further modify the aforesaid
agreement to the extent and manner hereinafter set forth. '\
NOW,' THEREFORE, in consideration of the premises and of the
mutual promises and undertakings herein contained, and for other
good and valuable consideration, the parties agree:
1. SECTION V - PAY
A . GENERAL:
Paragraph 1: The following sentences shall be amended to
Paragraph 1:
Schedules 1-B, 1-C, l-D and 1-E shall be amended to
add: Pay Grade 30 "Guard II" with the new job ,title "Guard
II", with the job description of "Guard II" to be a'dded to
Supplement I. Pay Grade 31 "Guard I" with the new job title
"Guard I" with the job description of "Guard I" to be' added
to Supplement I. Copies of Amended Schedules I-B, l-C, l-D
and l-E to be added to Supplement I are attached hereto.
1
Paragraph 2: The following sentences shall be added to
Paragraph 2 as previously amended:
.Schedule 2 benefits will be amended to add the job
title of "Guard II" and "Guard I" in. Classification C4 to
read as follows.:
SCHEDULE 2
BENEFITS
CLASSIFICATION JOB TITLE
TIME WORKED
Hours per week VACATION
Month or Days Days per
Per School Year School Year
PERSONAL
Davs
SICK
Days per
Month
Worked
C-4 Guard II
Guard I
1.5
A copy
35-40 hours 2
180-185 days
~~
Sect. 1 to June 30 ~~
~1+s ~ a,.~i).1\\0
~.
of amended Schedule 2~Revised is attached hereto.
IN WITNESS WHEREOF, the parties have set their hands and
seals to this (Addendum No.3) agreement the day and year first
above written.
MATTITUCK-CUTCHOGUE UNION
FREE SCHOOL DISTRICT
SUFFOLK COUNTY, NEW YORK
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL
AFSCME, AFL-CIO, SUFFOLK
EDUCATIONAL LOCAL 870 AND
MATTITUCK-CUTCHOGUE UNION
SCHOOL DISTRICT UNIT
1000,
ITS
FREE.
BY~P~~ 4d
uge e Pacholk, President
By
. //:7 /
~~
.'
~-:/I,.~
~ard F. riarW
Negotiator
By ~G'~~
Guy Di .. --..
Labor R i Specialist
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2.50%
PAY
GRADE
1
2
3
4
5
6
7
8
.11
12
13
14
15
16
17
21
22
23
25
26
0' 27
o'
,~ 28
~J). ~ 29
~
~
-) '3" ~
?:If; 3(ts4.
.,-~ 32
I -
SCHEDULE 1-8
Rate of Pay for "SchoolYear 2000-2001
JOB TITLE
Chief Custodian
Head Custodian
Maintneance Worker II
Senior Custodial Worker
Groundskeeper II
Custodial Worker 1A -1
Custodial Worker 1A -2
Custodial Aide
Administrative Assistant
Senior Account Clerk
Account Clerk
Senior Clerk Typist
Clerk Typist
Clerk
School Health Aide
Transportation Coordinator
School Bus Driver
Bus Monitor
School Nurse
School Adminstrative Aide
Teacher Assistant
Library Aide
Monitor
Guard I
Guard II
NA T ( No appl title)
o-1 2 -5 6 -10 11+
YEARS YEARS YEARS YEARS
$23.85
$23.32
$19.91
$17.93
$17.93
$14.97
$14.97
$12.03
$17.93
$17.93
$17.11
$17.11
$15.83'
$12~03
$14.97
$24.20
$14.97
$12.03
$20.67
$17.11
$13.76
$13.04'
$10.89
$14.97
$17.,11
$10.03
$25.29 $27.05
$24.74 $26.54
$20~85 $22.19
$19.06 $20.46
$19.06 $20.46
$15.78 $16.78
$15.78 $16.78
$12.78 $13.85
, $19.06 $20.46
$19.06 ' $20.46
$18.05 $19.06
$18.05 ,$19.06
$16.78 $18.05
$12.78 $13.85,
$15.78 $16.78
$25.60 $27.34
$15.78 $16.78
$12.78 $13.85
$21.92 $23.47
$18.05 $19.06
$14.65 $15.78
$13.85 $14.65
$11.64 $12.78
$15.78 $16.78
$18.05 $19.06
$10.70 $11.64
$28.89
$28.36
$23.67
$21.53
$21.53
$18.05
$18.05
$14.65
$21.53
$21.53
$20.46
$20.46
$19.06
$14.65
$18.05
$29.26
$18.05
$14.65
$25.14
$20.46
$16.78
$15.78
$13.85
$18.05
$20.46
$12.78
SCHEDULE 1-C
Rate of Pay for School Year 2001-2002
2.50%
PAY 0-1 2-5 6 -10 11+
GRADE . JOB TITLE YEARS YEARS YEARS YEARS
1 Chief Custodian $24.45 . $25.92 $27.73 $29.61
2 Head Custodian $23.91 $25.36 $27.20 $29.07
3 Maintneance Worker II $20.41 $21.38 $22.74 $24.26
4 Senior Custodial Worker $18.38 $19.53 $20.97 $22.07
5 Groundskeeper II $18.38 $19.53 $20.97 $22.07
6 Custodial Worker 1A -1 $15.35 $16.17 $17.20 $18.50
7 Custodial Worker 1A - 2 $15.35 $16.17 $17.20 $18.50
8 Custodial Aide $12.33 $13.09 $14.19 $15.01
11 Administrative Assistant $18.38 $19.53 $20.97 $22.07
12 Senior Account Clerk $18.38 $19.53 $20.97 $22.07
13 Account Clerk $17.54 $18.50 $19.53 $20.97
14 Senior Clerk Typist $17.54 $18.50 $19.53 $20.97
15 Clerk Typist $16.23 $17.20 $18.50 $19.53
16 Clerk $12.33 $13.09 $14. 19 $15.01
17 School Health Aide $15.35 $16.17 $17.20 $18.50
21 Transportatio"n Coordinator $24.80 $26.24 $28.02 $29.99
22 School Bus Driver $15.35 $16.17 $17.20 $18.50
23 Bus Monitor $12.33 $13.09 $14. 19 $15.01
25 School Nurse $21.18 $22.46 $24.06 $25.77
26 School Adminstrative Aide $17.54 $18.50 $19.53 $20.97
,,\ 27 Teacher Assistant $14.11 $15.01 $16. 17 $17.20O'\."
-vW'- 28 Library Aide $13.36. $14.19 $15.01 $16.17
~}.:"-~~ 29 Monitor $11.17 $11.93 $13.09 $14.19
~~I
~Guard I $15.34 $16.17 $17.20 $18.50
~,30 ~Guard II $17.54 $18.50 $19.54 $20.9732 NAT ( No appl title) $10.28 $10.96 $11.93 $13.09
SCHEDULE 1-D
..
.
Rate of Pay for School Year 2002-2003
3.50%
PAY 0-1 2-5 6 -10 11+
GRADE JOB TITLE YEARS YEARS YEARS YEARS
1 Chief Custodian $25.30 $26.83 $28.70 $30.65
2 Head Custodian .$24.74 $26.25 $28.15 $30.08
3 Maintneance Worker II $21.12 $22.12 $23.54 $25.11
4 Senior Custodial Worker $19.03 $20.22 $21.70 $22.84
5 Groundskeeper II $19.03 $20.22 $21.70 $22.84
6 Custodial Worker 1A - 1 $15.88 $16.74 $17.80 $19.15
7 Custodial Worker 1A - 2 $15.88 $16.74 $17.80 $19.15
8 Custodial Aide $12.76 $13.55 $14.69 $15.54
11 Administrative Assistant $19.03 $20.22 $21.70 $22.84
12 Senior Account Clerk $19.03 $20.22 '$21.70 $22.84
13 Account Clerk $18.16 $19.15 $20.22 $21.70
~14 Senior Clerk Typist $18.16 $19.15 $20.22 $21.70
'15 Clerk Typist $16.80 $17.80 $19.15 $20.22
16 Clerk $12.76 $13.55 $14.69 $15.54
17 School Health Aide $15.88 $16.74 $17.80 $19.15
. 21 Transportation Coordinator $25.67 $27.16 $29.00 $31.04
22 School Bus Driver $15.88 $16.74 $17.80 $19.15
23 Bus Monitor $12.76 $13.55 $1.4.69 , $15.54
25 School Nurse $21.92 $23.25 $24.90 $26.67 '
26 School Adminstrative Aide $18.16 $19.15 $20.22 $21.70
27 Teacher Assistant $14.60' $15.54 $16.74 $17.80
28 Library Aide $13.83 $14.69 $15.54 $16.74(:;2
~~~.
29 Monitor $11.56 $12.35 $13.55 $14.69
~I ) ~Guard I $15.88 $16.74 $17.80 $19.15
-30 S1" Guard II $18.16 $19.15 $20.22 $21.70
.
32 NAT ( No appl title) $10.64 $11.35 $12.35 $13.55C"
SCHEDULE 1-E
-
'Rate of Pay for School Year 2003-2004r
3.50%
PAY 0-1 2-5 6 -10 11+
GRADE JOB TiTLE YEARS YEARS YEARS YEARS
1 Chief Custodian $26.19 $27.77 $29.70 $31.72
2 Head Custodian $25.61 $27.17 $29.14 $31.14
3 Maintneance Worker II $21.86 $22.90 $24.36 $25.99
4 Senior Custodial Worker $19.69 $20.93 $22.46 $23.64
5 Groundskeeper II $19.69 $20.93 $22.46 $23.64
6 Custodial Worker 1A -1 $16.44 $17.33 $18.42 $.19.82
7 Custodial Worker 1A -2 $16.44 $17.33 $18.42 $19.82
8 Custodial Aide' $13.21 $14.03 $15.20 $16.08
11 Administrative Assistant $19.69 $20.93 $22.46 $23.64
12 Senior Account Clerk $19.69 $20.93 $22.46 $23.64
13 Account Clerk $18.79 $19.82 $20.93 $22.46
14 Senior Clerk Typist $18.79 $19.82 $20.93 $22.46
15 Clerk Typist $17.38 $18.42 $19.82 $20.93
16 Clerk $13.21 $14.03 $15.20 $16.08
17 School Health Aide $16.44 $17.33 $18.42 $19.82
21 Transportation Coordinator $26.57 $28.11 $30.02 $32.13
22 School Bus Driver $16.44 $17.33 $18.42 $19.82
23 Bus Monitor $13.21 $14.03 $15.20 $16.08
25 School Nurse $22.69 $24.06 $25.77 $27'.61
26 School Adminstrative Aide $18.79. $19.82 $20.93 $22.46
27 Teacher Assistant $15.11 $16.08 $17.33 $18.42
~.
28 Library Aide $14.32 $15.20 $16.08 $17.33t? ';::::',~ 29 Monitor $11.96 $12.78 $14.03 $15.20
~31 S6 Guard I $16.44 $17.33 $18.42 $19.82
30 &f Guard II $18.79 $19.82 $20.93 $22.46
~3Q-NAT ( No appl title) . $11.02 $11.74 $12.78 $14.03
~3.
~.
SCHEDULE 2
BENEFITS
TIME WORKED
~Hours per week VACATION Days per
Month or Days Days per PERSONAL Month
CLASSIFICA rlON JOB TITLE Per School Year School Year
~~A
Chief Custodian 35/40 Hou rs 10 after 1 yr. .2 1.5
Head Custodian 12 Months 15 after 5 yrs
Senior Custodial Worker 20 after 10 yrs.
Maintanance Worker II
Groundskeeper II
Custidial Worker 1A1
Custodial Aide
Senior Account Clerk
Administrative Assistant
Account Clerk
B Senior Clerk Typist Less than 10 after 1 yr. 2 1.5
Clerk Typist. 40 hours 15 after 7 yrs.
12 months. 20 after 12 yrs.
C-1 Trans. Supervisor 35 hours. 6 after 1 yr. 2 1.5
Clerk Typist 200 days. 10 after 10 yrs.
Custodial Worker 1A2 12 months 14 after 15 yrs.
C-2 Nurse 35 hours. 2 1.5
190 days*
C-3 Nurse 35 hours* 2 1.5 *Addendum
200 days* #1
C-4 Guard I 35-40 Hours 2 1.5 *Addendum
Guard II 185 days* #3
0 Head School Bus Driver 35 hours* 2 1.5
Clerk Typist 180 days.
School Health Aide
0-1 Teaching Assistant 30 hours* 2 1.5
School Admin. Aide 180 days*
Library Aide
0-2 School Bus Driver 30 hours 2
180 days* 1.5**
E Monitor, Library Aide 180 days
School Bus Driver 20-29 hours 2
Bus monitor
F Any employee who works at 0-20 hours 0
least 30 consecutive work days
or 60 non-consecutive work
days during the school year
*During the school year, September through June, the employee works on those days when school is in session.
..ouring July and August sick days will be pro-rated for the time actually worked.
ADDENDUM NO.4
THIS AGREEMENT made this 4th day of January, 2001, between
the MATTITUCK-CUTCHOGUE UNION FREE SCHOOL DISTRICT,with its
business office at 15125 Main Road, Mattituck, New York
(hereinafter referred to as the DISTRICT) and the CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO, SUFFOLK
EDUCATIONAL LOCAL 870 AND ITS MATTITUCK-CUTCHOGUE UNION FREE
SCHOOL DISTRICT UNIT, with offices at 300 Vanderbilt Parkway,
Hauppauge, New York (hereinafter referred to as"the ASSOCIATION) .
WIT N E SSE T H:
WHEREAS, the parties have heretofore' entered into an
ag~eement on March 20, 2000 for the period from July 1, 1999
through June 30, 2004; and
WHEREAS, the parties have heretofore modified said agreement
by written modification known as Addendum No.1 dated July 6,
2000; Addendum No. ~ dated July 6, 2000j and Addendum No.3 dated
September IS, 2000; and
WHEREAS, the parties desire to further modify the aforesaid
agreement to the extent and manner hereinafter set forth.
NOW, THEREFORE, in consideration of the premises and of the
mutual promises and undertakings herein contained, and for other
good and valuable consideration, the parties agree:
1. SECTION V - PAY
A. GENERAL:
Paragraph 1: The following sentences shall be amended to
paragr~:iph' 1" 'as' prev10usly .~l1nerided:'
00_' . . '."
.,
Schedules 1-B, 1-C, 1-D and l-E shall be amended to
add: Pay Grade 3A "Maintenance Mechanic I" with the new job
title nMa~ntenance Mechanic I", with the job description of
"Maintenance Mechanic In to be added to Supplement I.
Copies of Amended Schedules 1-B, 1-C, 1-D and 1-E to be
added to Supplement I are attached hereto.
1
Paragraph 2: The following sentences shall be added to
Paragraph 2 as previously amended:
Schedule 2 Benefits will be amended to add the job
title of "Maintenance Mechanic I" in Classification A to
read ?s follows:
SCHEDULE 2
BENEFITS
TIME WORKED
Hours per week VACATION
Month or Days Days per
Per School Year School Year
PERSONAL
Days
SICK
Days per
Month
WorkedCLASSIFICATION JOB TITLE
A Maintan~"'lce
Mechanic I
35-40 hours
12 months
10 after 1 yr.
15 after 5 yrs.
20 after 1(\ yrs.
2 1.5
A copy of amended Schedule 2 as revised is attached hereto.
IN WI~SS WHEREOF, the parties have set their hands and
seals to this (Addendum No.4) agreement the day and year first
above written.
MATTITUCK-CUTCHOGUE UNION
FREE SCHOOL DISTRICT
SUFFOLK COUNTY, NEW YORK
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL-lOa 0,
AFSCME, AFL-CIO, SUFFOLK
EDUCATIONAL LOCAL 870 AND ITS
MATTITUCK-CUTCHOGUE UNION FREE
SCHOOL DISTRICT UNIT
~""
By!gJnc/l ~ ~/0 ~olDwayne ds~tt
Superintendent of Schools
~
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R0'hard F. Lar~
-Negotiator -
By&.M<L~IU/~ I /fb/D IEuge e Pacholk, President
BY~Guy a .
Labor - -ela-tions - Specialist
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MAINTENANCE MECHANIC I
DiSTiNCUISHING ~ATIJRES OF TI!.E CLASS
An employee in tbis dass performs a variety of semi-skilled tasks in the
maintenance and repair of public facilities and properties. The incumbent assists
higher ievel maintenance mecbanics, and performs a variety or tasks in craft area$
suc:has plumbing, masonry, carpentry, electricity, wading, machine operations,
bridge maintenance wo!"~and equipment Plaiotenance. Work of this nature may be
found'in operatioB! relating to the maintenance of a variety of public buiidiags,
facilities and equipment. A given work assignment generally requires the use or
hand tools and power tools commonly used in the particular craft. Incumbents in
this class require a bigber level of technical skill and mechanical ability and a more
frequent use of complex tools tban do Laborers and Custodial Workers.
Incumbents are expected to exbibit some initiative and judgment in typical work
situations. Incumbents are frequently employed in those departments or
jurisdictions in which work is performed singly or in small groups and are expected
to contribute some mechanical. capability to the task at hand. RespoDsibilities
include the reporting of unsafe or undesirable conditions to the supervisor. Work is
subjec:t to inspection in progress or IIpODcompletion by bigJaerlevel maintenance
mechanics, crew leaders or other supenrisory persoDnel.Does related work as
required. May be required to do Custodial Worker tAl work:as directed.
TYPICAL WORK ACTIVITIES
Assists a maintenance mech2nic of a higher classification in the servicing and
repair of machinery and equipment, such as electric motors, pumps, meters,
compressors and chain saws; cleans, oils and greases machinery;
Performs unskilled and semi-skilled work in assisting higher level
maintenance mechanics; performs rough work in the craft areas involved; cleans
work area after completion of the job;
Assists higher level maintenance mechanics in the instaUation of water and
sewer service lines, meter pits, water meters, curb stops, water and sewer mains,
water supply lines; valves, fittings and hydrants; may also read water meters;
Performs a variety of minor maintenance work in public buildings; dears
stopped drains, cbanges.electrical. switches,. repairs door locks, replaces ftoor and
wall tiles; assists in the repair and replacement oCwindow panes, door frames, .
shelves and cabinets; "
Assists in the instaUation of catcb basins, drainage pipes, sidewalks and curbs
along public roads; mixes cement and performs rough cement work; lays pipe and
joins sections of pipe with brackets, assists a skilled cement fmisher in building
forms for curbs and sections of sidewalk;
Assists a higher level maintenance mechanic in the repair of heating and
c::oolingequipment, cleans boilers;
Performs rough painting;
Performs semi-skilled bridge maintenance work.;
Sets up ladders, scaffoJding, barricades, sheeting, shoring and bracing as
,directed.
1
.,
MAINTENANCE MECHANIC I
~ORMANCE KNOWLEDGES. SKILLS. ABILITIES AND
PERSONAL CHARACTERISTICS'
. Working knowledge of tools and procedures used in building and mechanicai
trades, ability to use hand tools and common power tools used in maintenance and
repair work; ability to understand and followoral and written instructions; skill in
the operation of hand tools; physical condition.commensurate with the demands of
the position.
MIN INUM OUA LIFTCA TlONS
Either:
(a> Completion of one (1) year of vocational educati~n counes in a
vocational school program, or in an apprentice or training program in one of the
craft areas; or,
(b) One (1) year of experience in minor maintenance or repair work; or,
(c) A satisfactory eqaivalen1 combination of the above education or training
and experience as defined by the limits of <a>and (b).
NECESSARY SPECIAL REQUIREMENT
Depending on tbe nature of tbe assignment, at the time of appointment and
during employment in this title, candidates may be required to possess avalid New
York State driver's license appropriate for the vehide to be operated or otherwise
demonstrate their capacity to meet the transportation needs of the job.
R6/16/95
SUFFOLK COUNTY
Non-Competitive
.,
..
.,
;,
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. t SCHEDULE 1-8 II I
Rate of Pay for School Year 2000-2001
. 2.50%.
PAY JOB TITLE 0.1 2-5 6.10 11+GRADE YEAR.S YEARS YEARS YEARS
1 Chief Custodian $23.85 525.29 $27.05 $28.89
2 HeadCustodian $23..32 $24.74 $26.54 $28.36
3 Maintneance Worker II $19.91 $20.85 $22.19 $23.67
3A Maintenance Worker I $17.93 $19.06 $20.46 521.53
4 Senior Custodial Worker $17.93 $19.06 $20.46 $21.53
. .5 Groundskeeper II $17.93 $19.06 520.46 $21.53
6 Custodial Worker 1A .1 $14.97 $15.78 $16.78 $18.05
7 Custodial Worker 1A -2 $14.97 $15.78 $16.78 $18.05
8 Custodial Aide $12.03 $12.78 $13.85 $14.65
11 Administrative Assistant $17.93 $19.06 $20.46 $21.53
12 Senior Account Clerk $17.93 $19.06 $20.46 $21.53
13 Account Clerk $17.11 $18.05 $19.06 $20.46
14 Senior Clerk Typist $17.11 $18.05 $19.06 $20.46
15 Clerk Typist $15.83 $16.78 $18.05 $19.06
16 Clerk $12.03 $12.78 $13.85 $14.65
17 School Health Aide $14.97 $15.78 $16.78 $18.05
21 Transportation Coordinator $24.20 $25.60 $27.34 $29.26
. 22 School Bus Driver $14.97 $15.78 $16.78 $18.05
23 Bus Monitor $12.03 $12.78 $13.85 $14.65
25 School Nurse $20.67 $21.92 $23.47 $25.14
26 School Adminstrativ& Aide $17.11 S18.05 $19.06 $20.46
27 Teacher Assistant $13.76 $14.65 $15.78 $16.78
28 Li~rary Aide $13.04 $13.85 $14.65 $15.78
29 Monitor $10.89 $11.64 $12.78 $13.85
30 Guard II $17.11 $18.05 $19.06 $20.46
31 Guard I $14.97 $15.78 $16.78 $18.05
32 NAT ( No appi title) $10.03 $10.70 $11.64 $12.78
.,
I .
SCHEDULE 1-C I
-1
Rate of Pay for. School Year 2001.2002
~2.50%
~PAY 0-1 2-5 6 -10 11+
GRADE JOB TITLE YEARS YEARS YEARS YEARS
1 Chief Custodian $24.45 $25.92 $27.73 $29.61
2 Head Custodian $23.91 $25.36 $27.20 $29.07
3 Maintneance Worker II $20.41 $21.38 $22.74 524.26
3A Maintneance Worker I $18.38 $19.53 $20.97 $22.07
4 Senior Custodial Worker $18.38 $19.53 ,$20.97 522.07
5 Groundskeep.r II $18..38 $19.53 $2D.97 $22.07
6 Custodial Worker 1A - 1 $15.35 ,$16.17 $17.20 $18.50
7 Custodial Worker 1A .2 $15.35 $16.17 $17.20 $18.50
B Custodial Aide 512.33 $13.09 $14.19 $15.01
11 Administrative Assistant $18.38 $19.53 $20.91 $22.07
12 Senior Account Clerk $18.38 $19.53 $20.97 $22.07
13 Account Clerk $17.54 $18.60 $19.53 $20.97
14 Senior Clerk Typist $17.54 $18.50 $19.53 $20.97
1S Clerk Typist $16.23 $17.20 $18.50 $19.53
16 Clerk $12.33 $13.09 $14.19 $15.01
17 School Health Aide $15.35 $16.17 $17.20 $18.50
21 Transp~rtation Coordinator $24.80 $26.24 $28.02 $29.99
, 22 School Bus Driver $15.35 $16.17 $17.20 $18.50
23 Bus Mon'itor $12.33 $13.09 $14.19 $15.01
25 School Nurse $21.18 $22.46 524.06 $25.77
26 School'Adminstrative Aide $17.54 $18.50 $19.53 $20.97
27 Teacher Assistant $14.11 $15.01 $16.17 $17.20
28 Library ,Aide $13.36 $14.19 $15.01 $16.17
29 '''onitor $11.11 $11.93 $13.09 $14.19
30 Guard II $17.54 $18.50 $19.54 $20.97
31 Guard I $15.34 $16.17 $17.20 $18.50
32 NA T ( No appl titte) $10.28 $10.96 $11.93 $13.09
,
~SCHEDULE 1-D
.
Rate of Pay for School Year 2002.2003
3.50%
PAY JOB TITLE 0-1 2-5 6-10 11+. GRADE YEARS YEARS YEARS YEARS
1 Chief Custodian $25.30 526.83 $28.70 $30.65
2 Head Custodian $24.74 $26.25 528.15 530.08
3 Maintneance Worker II '$21.12 $22.12 $23.54 $25.11
3A Malntneance Worker I $19.03 520.22 $21.70 $22.84
4 Senior Custodial Worker . $19.03 $20.22 $21.70 $22.84
5 Groundskeeperll $19.03 .$20.22 $21.70 $22.84
6 Custodial Worker 1A.. 1 $15.88 $16.74 $17.80 $19.15
7 Custodial Worker 1A -2 $15.88 $16.74 $17.80 $19.15
8 Custodial Aide $12.76 $13.56 $14.69 $15.54
11 Administrative Assistant $19.03 $20.22 $21.70 $22.84
,. 12 Senior Account Clerk' $19.03 $20.22 $21.70 $22.84
13 Account Clerk $18.16 $19.15 $20.22 $21.70
14 Senior Clerk Typist $18.16 $19.15 $20.22 $21.70
15 Clerk Typist $16.80 $17.80 $19.15 $20.22
16 Clerk $12.76 $13.55 $14.69 $15.54
17 School Health Aide 515.88 $16.74 $1 T.80 $19.15
21 Transportation Coordinator $25.67 $27.16 $29.00 $31.04
. 22 School Bus Driver $15.88 $16.74 $17.80 $19.15
23 Bus Monitor $12.76 $13.55 $14.69 $15.54
25 School Nurse $21.92 $23.25 $24.90 $26.67
26 School Adminstrative Aide $18.16 $19.15 $20.22 $21.70
27 Teacher Assistant $14.60 $15.54 $16.74 $17.80
28 Library Aide $13.83 $14.69 $15.54 $16.74
29 Monitor $11.56 $12.35 $13.55 $14.69
30 Guard II $18.16 $19.15 $20.22 $21.70
31 Guard I $15.88 $16.74 $17.80 $19.15
32 NAT ( No appl tide) 510.64 $11.35 $12.35 $13.55
.
,
I\..
SCHEDULE l-E
Rate of Pay for School Year 2003-2004
..
3.50%
~PAY JOB TITLE 0.1 2.5 6 -10 11+GRADE YEARS YEARS YEARS YEARS
1 Chief Custodian $26.19 $27.77 $29.70 $31.72
2 Head Custodian $25.6'1 $27.17 $29.14 $31.14
3 Maintneance Worker II $21.86 $22.90 $24.36 $25.99
3A Maintneance Worker I 519.69 $20.93 $22.46 $23.64
4 Senior Custodial Worker $19.69 $20.93 $22.46 $23.64
5 Groundskeeper II $19.69 $20.93 $22.46 $23.64
6 Custodial Worker 1A -1 $16.44 $17.33 $18.42 $19.82
7 Custodia' Worker 1A -2 $16.44 $17.33 $18.42 $19.82
8 Custodia. Aide $13.21 $14.03 $15.20 $16.08
11 Administrative Assistant $19.69 520.93 $22.46 $23.64
. 12 Senior Account Clerk $19.69 $20.93 $22.46 $23.64
13 Account Clerk $18.79 $19.82 $20.93 $22.46
14 Senior Clerk Typist $18.79 $19.82 $20.93 $22.46
15 Clerk Typist $17.38 $18.42 $19.82 $20.93
16 Clerk '$13.21 $14.03 $15.20 $16.08
. 17 School Health Aide $16.44 $17.33 $18.42 $19.82
21 'Transportation Coordinator $26.57 $28.11 $30.02 $32.13
t. 22 School Bus Driver $16.44 $17.33 $18.42 $19.82.
23 Bus Monitor $13.21 $14.03 $15.20 $16.08
25 School Nurse $22.69 $24.06 $25.77 $27 .61
26 School Adminstratlve Aide $18.79 $19.82 $20.93 $22.46
27 Teacher Assistant $15~11 $16.08" $17.33 $18.42
28 Library Aide $14.32 515.20 $16.08 $17.33
29' Monitor $11.96 $12.78 514.03 $15.20
30 Guard II $18.79 $19.82 $20.93 $22.46
31 Guard I $16.44 $17.33 $18.42 $19.82
30 NAT ( No appl title) $11.02 $11.74 $12.78 $14.03
, I
..
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SCHEDULE 2
," BENEFITS
f 'TIME. WORKE.D
~Hours pet
wee'< VACATION 08)'5 per
~Month or Days Days per P~RSONAl Month
'L
~JOBTITLE Per School Year School Year a.m WolJs.edCLASSIFICATION
A Chief Custodian 35/40 Hours 10 after 1 'If. 2 1.S
Head CuslocUan 12 Months 15 after 5 yrs
Senior Custcxflal WOfker 20 after 10 'Irs.
Mainlanance Worlcer 1/
Groundske8Der II
C u,tldlal Worker 1A'
Custodial Aide
SenIor Account Cler1c
Admlnlslrative Assistant
Account Clerk
Malntsnance Worker I See addendum #4 dated 1/410'
e Senior Clerk Typist Les,than 10 after 1 yr. 2 1.5
Clerk Typist 40 hou rs 15 a~er 7 yr6.
12 months- 20 atler 12 'Irs.
C-1 Trans. SupervIsor 3S hOurs- 6 after 1 yr. 2 1.5
Clerk Typist 200 days. 10 after 10 'Irs.
CustOdial WOrker 1A2
'2 monU1s , 4 after 1S yes.
C-2 Nurse 35houn- 2 \.5
190 days.
C'3 Nurse 3Shours. See addendLlm.' dated 07/06/00
. 200 days.
C-4 Guard I 35-40 hours- See addendum
'3 dated 09/15100i Guard II 185 days-
~0 Head School.Bus Driver 3S hours- 2 1.5
Clerk TYPISt 180 days-
Scnool Health Aide
O-t Teaching Assistant 30 hours. 2 1.5
SChool Admin. Aide
'80 days-
Library Aide
0.2 School Bus Driver 30 hours 2
180 days- 1.5--
E Monitor.Library Aide' 180 days
School Bus Driver 20-29 hours 2
aus monitor
,.
F Any employee who wor1<sat 0-20 hours 0
least 30 consecutive work days
," or 60 non-consecutive work
days during Ihe SChool year
-During the school year,. September through"June,the"employee'works'on-th088 days when "school-is in 585&ion.
--During JUly and August sic~ days will be pro-rated for the time actually worked.
.
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